Interview Preparation
Employers tend to ask the same sorts of things of the people they interview.  Think about how you would answer these frequently-asked questions; don’t panic if you find some of them tricky to answer — they’re meant to be.  Make notes before each interview, but don’t attempt to learn answers off by heart or you may sound too rehearsed.  You could also ask someone to practice running through these questions with you to help build up your confidence.

	Where does your main

experience lie?
	

	What were your main

responsibilities in your last job?
	

	What do you do particularly well?
	

	What are your career objectives?
	

	What would you say were your

main weaknesses? (e.g. ‘I always

arrive too early for meetings and get

annoyed with those who are late’) 
	

	Why do you want to join this

organisation?
	

	What appeals to you about this

position?
	

	Are there any people that you

find difficult to work with?
	

	Where do you see yourself

in five years’ time?
	

	Why did you choose to take

that degree course?
	

	What do you know about

this company?
	

	What have you done to find

out about this company?
	

	What is your greatest

achievement?
	


	Describe a situation where you

have confronted difficulties and

how you overcame them.
	

	What qualities do you think you

have that will be particularly

important in this role?
	


You should also prepare two or three questions that you wish to ask at the end of the interview.  Remember that they will normally expect you to have done a bit of research about the company or organisation, so don’t ask things that are too basic or obvious just for the sake of saying something.  If you find that all your questions have already been answered during the interview, just explain that to the interviewer.
